
 
 

OP P O R T U N I T Y 
September 19, 2016 
 

POSITION AVAILABLE      
    
Child and Youth Worker (Indigenous Team) 
 

CURRENT SALARY RANGE 
    
$64,072 - $76,823             
 
There is a temporary full-time Child & Youth Worker position on the Indigenous Team available in the Oshawa 
office for a period up to May 1, 2017.  The start date will be in consultation with the immediate supervisor.  
 

POSITION SUMMARY: 
 
Responsible for ensuring provision of mandatory service to permanent wards of the Society.  Responsible to 
ensure all legislative (CFSA 2000), Ministry and Society policies and regulations, respective to the wards care, 
are met.  The Child & Youth Worker will formulate case plans and develop strategies of intervention to promote 
the development of the ward and lead to permanence and/or successful independence.  The Child & Youth 
Worker is also responsible for the provision of services to the youth receiving extended care from the Society. 
This position will also participate in the development of the Society’s Youth-in-Care program. 
 

MINIMUM QUALIFICATIONS: 

 
A 3 year Child and Youth Worker Diploma, and a minimum of 1 year related experience.  Demonstrated 
effective inter-personal and problem solving skills; good time management skills and ability to work in a team 
environment.  Must be able to function well in conflictual situations and maintain a high level of confidentiality.  
Computer literate.  Proficiency in a second language an asset. 
 
In addition to meeting the requirements of the job description first preference will be given to FNMI (First 
Nations Metis Inuit) candidates as demonstrated by their lived experience, knowledge of and active 
participation in the indigenous culture. 
 
 

Please apply in writing including a current resume, by September 24, 2016 quoting “Child and Youth Worker 
(Indigenous Team)” 

hr@durhamcas.ca  
or  

Durham Children’s Aid Society 
1320 Airport Blvd 

OSHAWA ON L1H 7K4 
 
We are committed to a selection process and work environment that is inclusive and barrier free.  

Accommodation will be provided in accordance with the Ontario Human Rights Code. 

mailto:hr@durhamcas.ca

